
 

 

Name of Nominee 
(Must be a current member of NZAF) 

Membership Number 

Hamish Allardice 
 
30173 

Name of Nominators 
(Must be current members of NZAF) 

 
Richard James  
Alastair Cameron 

Current NZAF Employee? 
No 
No 

 
Please provide details on how you believe you have the experience/skills to 
meet the position description, the duties in the Trust Deed 2007 and the 
Strategic Plan goals. 
 
Please describe how you believe you meet one or more of the following: 
 
Criteria for balanced skills/experience on the Board  
 

a) Knowledge and 
experience of the 
communities most 
affected by HIV and 
AIDS in New Zealand 

 A current serving board member (since Nov 2007) 
 A gay man. Have been an active member of my 

community over 29 years. Have personally known 
many men who have died from the virus. For 3 
years had a partner who was HIV positive and was 
a user of the services of the Awhina Centre.  
 I am a recovering drug addict who has been totally 

free of all drugs for over 21 years. A member of a 
drug recovering community for 22 years. 
 As an employer I have been privileged to work with 

immigrant populations from many ethnic 
communities.  

b) Skills in and 
experience of 
governance 
processes 

 Currently serving as a member of the Sustainable 
Business Network Regional Advisory board (since 
2006). 
 Currently serving as Acting Co-Chair of Wellington 

2001, the organisation hosting the 2nd Asia Pacific 
Outgames in Wellington in March 2011. 

c) Knowledge and skill 
in Tikanga Māori 

 A pakeha NZer, I was raised in the Mangatu (an 
hour west of Gisborne) and am very respectful of 
the tangatawhenua, whilst at the same time very 
comfortable with the customs and culture.  
 I can understand and speak some Maori and have 

led a Powhiri in Maori when I was required. 
 I am continuing to increase my knowledge and 

understanding in this area. 
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d) Understanding of the 

application of the 
principles and articles 
of the Treaty of 
Waitangi 

 It is I believe one of our country’s greatest 
tragedies, however we must learn to live with our 
differences as we do our similarities. 

 

e) Skills in, and 
experience of, 
government 
processes 

I am currently working as a senior Analyst at Ministry 
for Environment within the Business and Communities 
team. My role is working across government agencies 
and local government. 

f) Accounting skills and 
experience 
 

 Managed my own business for 6 years. 
 Managed YHA Wellington for 13 years. 
 Can read a P&L sheet, good basic understanding of 

accounts; I confess I find accounts dull. 

g) Legal skills and 
experience 

Nil 

h) Existing financial 
relationship(s) or 
other conflicts of 
interest with the 
NZAF 

Nil 

 Additional 
Comment(s) 

 Community experience and understanding. 
 Facilitation experience. 
 Understanding of systems and processes.  
 Sense of humor. 
 Humility. 
 
I see it as a privilege to serve our community and if 
re-elected will continue to do my best to do so. 

 



 

 

Name of Nominee 
(Must be a current member of NZAF) 

Membership Number 

Wayne Peter Marriott 
 
30595 

Name of Nominators 
(Must be current members of NZAF) 

 
Mark Sykes  
Yousouf Palichan 

Current NZAF Employee? 
No 
No 

 
Please provide details on how you believe you have the experience/skills to 
meet the position description, the duties in the Trust Deed 2007 and the 
Strategic Plan goals. 
 
Please describe how you believe you meet one or more of the following: 
 
Criteria for balanced skills/experience on the Board  
 

a) Knowledge and 
experience of the 
communities most 
affected by HIV and 
AIDS in New Zealand 

Following Art in the Age of AIDS (National Gallery of 
Australia), in the mid 1990’s a number of museums and 
galleries internationally utilised public institutions to 
promote positive messages about HIV/AIDS.  My 
personal association with the work of the New Zealand 
AIDS Foundation began in the late 1990’s when 
Southland Museum & Art Gallery hosted the New 
Zealand site of Day without Art, which was the first in a 
succession of annual exhibitions highlighting the 
impact of HIV on the local and national community.  
Partnerships were established between the local 
Invercargill branch of NZAF and also the Dunedin 
Prostitutes Collective.  The exhibitions were supported 
by leaders such as Michael Parmenter; and also The 
Angel Eve Trust, and Visual AIDS (NY).  In 1996 part 
of the funding I received through a Winston Churchill 
Fellowship was applied to studying the impact of 
HIV/AIDS on contemporary art practices internationally, 
and I spent time in the UK and US professionally 
meeting a number of groups working within education 
relating to HIV/AIDS (Visual AIDS; Keith Haring 
Foundation, etc). 

b) Skills in and 
experience of 
governance 
processes 

I have previously served on a number of not-for-profit 
Boards, which included the Southland Art Foundation; 
Museums Aotearoa; Katherine Mansfield Birthplace 
Society; Youthline Southland.  I am currently a Senior 
Member of the New Zealand Trustees Association.  In 
addition I have held a number of ex-officio roles 
ranging from Nelson Branch of NZHPT, Tasman 
District Council Heritage Committee, and Invercargill 
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Performing Arts Centre Steering Committee.  These 
ranged from single entities, to local authority 
committees, to national committees. 

c) Knowledge and skill 
in Tikanga Māori 

Working within the cultural heritage sector, I have been 
privileged to have been allowed the time and 
opportunity to work with a number of kuia and 
kaumatua, who were prepared to offer a guiding hand.  
Supporting groups such as Kaitiaki Maori, and also 
supporting staff to participate in these groups has 
provided me with the opportunity to work closely with 
iwi on a number of different issues. 

d) Understanding of the 
application of the 
principles and articles 
of the Treaty of 
Waitangi 

Taking a personal example throughout the late 1990’s 
and into the early part of this century, a number of 
museums found themselves at a crossroads supporting 
iwi as they worked their way through the Treaty claims 
process.  The partnerships established between 
institution, iwi and individuals allowed the transfer of 
knowledge and information which supported a holistic 
vision.  Applying many of those experiences to NZAF, 
we have the opportunity to strengthen our working 
relationship with tangata whenua, and also at the same 
time educate a wider community on a virus which 
knows no boundary. 

e) Skills in, and 
experience of, 
government 
processes 

Working in and around local and central government I 
am aware of the processes of Government, and also of 
the requirements of external organisations that are 
required to lobby central government for support, 
funding, or to demonstrate outcomes. 

f) Accounting skills and 
experience 
 

My financial experience ranges from running my own 
business in the 1990’s to overseeing the finances of 
organisations that I have worked in.  These roles 
ranged from CEO, Tasman Bays Heritage Trust; GM, 
Museums Aotearoa; Head of Operations, Museum of 
Islamic Art, Doha; and most currently as Manager, Arts 
and Culture, Whakatane District Council.  I have also 
been involved in a number of successful fundraising 
campaigns for both operational and capital expenditure 
for a number of organisations; as well as the 
establishment of endowment funds. 

g) Legal skills and 
experience 

My working knowledge of legal skills and experience 
ranges from hands-on governance reviews, to 
employment issues.  Ensuring that organisations meet 
both their legal and financial obligations to their own 
membership, as well as third parties, has been an 
integral part of my working life. 

h) Existing financial 
relationship(s) or 
other conflicts of 
interest with the NZAF 

No conflict of interest with NZAF. 

 Additional 
Comment(s) 

BA (Otago); MBA (Massey); CELTA (Christchurch).  
MNZTA (Senior Trustee, New Zealand Trustees 
Association) 

 



 

 

Name of Nominee 
(Must be a current member of NZAF) 

Membership Number 

William Hapi Ruru 
 
30569 

Name of Nominators 
(Must be current members of NZAF) 

 
Vic Biddle  
Lucas Jones 

Current NZAF Employee? 
No 
No 

 
Please provide details on how you believe you have the experience/skills to 
meet the position description, the duties in the Trust Deed 2007 and the 
Strategic Plan goals. 
 
Please describe how you believe you meet one or more of the following: 
 
Criteria for balanced skills/experience on the Board  
 

a) Knowledge and experience 
of the communities most 
affected by HIV and AIDS in 
New Zealand 

Willy has had [volunteer] input into World AIDS 
Day / Big Gay Out, Bro Online, National 
Takatāpui Hui 2009, contracts, sponsorship at 
operational level within the NZAF. 

b) Skills in and experience of 
governance processes 

Member of the Māori Advisory Group to the 
Board of Trustees.   

c) Knowledge and skill in 
Tikanga Māori 

Willy eats and lives Tikanga by hands-on and 
just being Māori. 

d) Understanding of the 
application of the principles 
and articles of the Treaty of 
Waitangi 

Willy walks, talks and lives these articles by 
just being Māori and hands-on. 

e) Skills in, and experience of, 
government processes 

20 years working government departments:  
Department of Labour, WINZ, ACC.  

f) Accounting skills and 
experience 
 

Accounts Manager at ACC. 

g) Legal skills and experience Skilled at reviews / ACC reviews / personal 
grievance / mediation / contracts. 

h) Existing financial 
relationship(s) or other 
conflicts of interest with the 
NZAF 

None 

 Additional Comment(s)  
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Name of Nominee 
(Must be a current member of NZAF) 

Membership Number 

Andrew Sweet 
 
30634 

Name of Nominators 
(Must be current members of NZAF) 

 
Alastair Cameron  
Hamish Allardice 

Current NZAF Employee? 
No 
No 

 
Please provide details on how you believe you have the experience/skills to 
meet the position description, the duties in the Trust Deed 2007 and the 
Strategic Plan goals. 
 
Please describe how you believe you meet one or more of the following: 
 
Criteria for balanced skills/experience on the Board  
 

a) Knowledge and 
experience of the 
communities most 
affected by HIV and 
AIDS in New Zealand 

 I am a gay man and have been an active member 
of the community in Wellington for around 20 years.

 I was a member of the Gay Switchboard (now Gay 
Helpline) for around 7 years, and the Chairman for 
approximately 18 months. 

b) Skills in and 
experience of 
governance 
processes 

 I was Chair of Gay Switchboard (now Gay Helpline) 
for around 18 months. 

 I held a management role at the NZ Treasury for 3 
years. 

 I have sat on a variety of government steering 
groups and project management teams for large 
policy projects. 

 I have taken the ‘Introduction to Directorships’ 
course offered by the NZ Institute of Directors. 

c) Knowledge and skill 
in Tikanga Māori 

 I grew up and went to school in Rotorua and was 
exposed to Māori language and culture on a day-
to-day basis. 

 More recently I have worked closely with iwi groups 
as part of my policy work and am very comfortable 
working in a bi-cultural environment. 

d) Understanding of the 
application of the 
principles and articles 
of the Treaty of 
Waitangi 

 I have recently worked extensively with iwi bodies 
in relation to the impact of government policies on 
Māori-owned assets, and options for addressing 
that impact. 

 I am very familiar with Treaty settlement processes 
and related law. 

e) Skills in, and 
experience of, 
government 
processes 

 I worked as a policy analyst for NZ Treasury for 
over ten years (and was a Manager for 3 years). 

 I currently run my own consulting business, 
providing strategic policy advice to government 
agencies in the transport, environment and 
telecommunications sectors. 
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f) Accounting skills and 

experience 
 

 I have managed my own business for 7 years. 
 I am experienced in interpreting financial accounts 

and statements, and carrying out financial 
modelling. 

g) Legal skills and 
experience 

 Much of my policy work involves working closely 
with lawyers on the development and interpretation 
of statutes / regulations. 

h) Existing financial 
relationship(s) or 
other conflicts of 
interest with the 
NZAF 

Nil 

 Additional 
Comment(s) 

 I am looking to find another way to give something 
back to the community.  While AIDS has been with 
us for a long time now, it still represents one of our 
community’s major challenges. 

 I am good at working within teams of professionals 
with different backgrounds and skills. 

 I have strong written and oral communication skills. 

 



 

 
   

Name of Nominee 
(Must be a current member of NZAF) 

Membership Number 

Jacob Taiapa 
 
30632 

Name of Nominators 
(Must be current members of NZAF) 

 
Lucas Jones  
Vic Biddle 

Current NZAF Employee? 
No 
No 

 
Please provide details on how you believe you have the experience/skills to 
meet the position description, the duties in the Trust Deed 2007 and the 
Strategic Plan goals. 
 
Please describe how you believe you meet one or more of the following: 
 
Criteria for balanced skills/experience on the Board 
 
Kei aku rangatira, tēnā koutou 
 
Tēnā hoki tātou i ngā tini āhuatanga o te wā, i ō tātou mate tuatini e hinga mai nei, e 
hinga mai rā i ō tātou marae maha, puta noa i te motu.  Kua tangihia, kua mihia, kua 
ea te wāhi ki a rātou. Kia tahuri ake ki a tātou ngā kanohi ora, tēnā tātou katoa.  
 
Nei rā taku mihi matakuikui ki a koutou e whiriwhiri nei i tēnei kaupapa rangatira, 
otirā ki a tātou katoa e hoe nei i te waka whakaora ake i te hauora tangata.  
  
 

a) Knowledge and 
experience of the 
communities most 
affected by HIV and 
AIDS in New Zealand 

Jacob is a well balanced, active and respected 
member of the Wellington Takatāpui community. He is 
well informed, knowledgeable and experienced with 
regard to communities most affected by HIV and AIDS 
in Aotearoa. He is a person with vision and ability 
experienced in leading people to a preferred future. He 
is also a critical thinker and strategic in the use of his 
knowledge and experience in the sexual health sector 
and Māori community. 

b) Skills in and 
experience of 
governance 
processes 

He has a sound understanding of government 
processes which he demonstrates through his 
background in managing contracts with the Ministry of 
Health and relationships with government departments. 
Strategic analysis of government processes is an 
expertise he enjoys and uses in his current role. The 
science of strategy gives a powerful view of how the 
world works and an informed decision maker is highly 
valued.  

c) Knowledge and skill 
in Tikanga Māori 

Of Ngāti Porou, Ngā Puhi and Ngāti Hine descent, he 
has a confident understanding of Tikanga Māori. He is 
competent with the application of the tikanga principles 
whanaungatanga, manaakitanga, rangatiratanga and 
kotahitanga. A current student of Te Ara Reo he is 
developing his reo Māori.  
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d) Understanding of the 

application of the 
principles and articles 
of the Treaty of 
Waitangi 

He is a descendant of Kawiti the Ngati Hine Ariki who 
signed Te Tiriti o Waitangi in 1840. Jacob is au fait with 
the suitable and appropriate application of the 
principles and articles of Te Tiriti o Waitangi in a range 
of different circumstances. 

e) Skills in, and 
experience of, 
government 
processes 

Managing projects with government departments 
requires robust accounting skills, which Jacob has. He 
is also familiar with employment law and human rights.  

f) Accounting skills and 
experience 
 

See e) above 

g) Legal skills and 
experience 

See e) above 

h) Existing financial 
relationship(s) or 
other conflicts of 
interest with the 
NZAF 

Currently a volunteer of NZAF, Te Tūāpapa Mate 
Āraikore o Aotearoa and employed by Te Puāwai Tapu 
Māori Sexuality Services. 

 Additional 
Comment(s) 

 

 
Ka nui ēnei tuhituhi ki konei. Ngā manaakitanga ki a tātou e takatū nei i Te Ao 
Mārama e whiriwhiri hoki i tēnei kaupapa rangatira.  
 
Lucas Jones 
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